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primary data from the study sample of (683) individuals taken
from the study population represented by workers in (44)
private hospitals in the Kurdistan Region of Irag. The SPSS 24
statistical program was relied on to perform the required
statistical analyzes such as finding frequencies, mean values,
and standard deviations for the dimensions of the study
variables, and testing the research hypotheses represented by
correlation and influence using the AMOS 24 program. The
study reached a set of conclusions, including the existence of a
direct correlation with statistical significance and a positive
effect between the study variables in the surveyed hospitals
from the perspective of their staff. The study presented a set of
recommendations, the most important of which is to enhance
the dimensions of the practices of high containment work
systems and the need to apply them in the environment of the
health sector and other sectors. Which have a positive impact in
achieving job enrichment and in line with the nature, cultures
and structures of private hospitals, the study sample in
particular, and business organizations in general.
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Abstract:

The current study aims to determine the relationship
and impact between High-Involvement Work Systems
Practices and the achievement of job enrichment. The
descriptive analytical approach adopted to determine the
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